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A new model of labour relationships.

First equality-based organisation for the construction sector in Spain. 

Established in 1988 by the social partners.

The Fundación Laboral de la Construcción del Principado de Asturias (flc) was
established in 1988 to support professionals in the construction sector in 
Asturias. Its creation was a major milestone since until then there was no 
social-labor, non-profit, equal-employment entity in this sector in Spain.

FUNDACIÓN LABORAL DE LA CONSTRUCCIÓN

DEL PRINCIPADO DE ASTURIAS



FLC INFORMATION CONCERNING COMPANIES

AND WORKERS IN ASTURIAS

For the fundraising it has been signed a collaboration agreement

with the Social Security Treasury through which we are provided

with the Asturian construction workers and companies data.

Funding:

Compulsory business contributions set in the Agreement

subscribed by the social partners.

Main foundational purposes:

• Economic benefits for the construction workers in Asturias (such

as housing and family support).

•Vocational training for construction workers and enterprises.

• Job placement agency for construction workers and enterprises.



ASTURIAS CONFEDERATION OF THE

CONSTRUCTION INDUSTRY - ASPROCON



ASTURIAS CONFEDERATION OF THE

CONSTRUCTION INDUSTRY - ASPROCON



COLLECTIVE LABOUR AGREEMENT FOR

CONSTRUCTION AND PUBLIC WORKS OF PRINCIPADO DE ASTURIAS (CCPA)
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PORTUGUESE COMPANIES WORKING IN THE REGION

43 Companies

detected in 134 visits made

between

2023 and 2024

EXAMPLES WITH PORTUGUESE
COMPANIES WORKING IN THE REGION



PORTUGUESE COMPANIES WORKING IN THE REGION



POSTMEET SPANISH GUIDE MAIN TOPICS 

Which are the main topics of spanish guide?

• Salary

• Salary Suplements

• Working Time and Vacations

• Safety and health at work

• Construction Sector Fund

• Employment Conditions for Women and Youth

• Obligation Declaration of Displacement

• Penalties

• Information for displaced Worker

• Useful sources and other contacts
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Applicable Salary

Employers who send workers to Spain
must guarantee the minimum salary
amount provided for in the collective
agreements applicable in the place and
in the sector or branch of activity in
question for the professional group or
professional category corresponding to
the service provided by the sent
worker.
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Regulatory Framework: Posting is governed by EU directives (96/71/EC, 2018/957/EU).

Administrative Obligations

Companies posting workers to Spain must give prior notification to the corresponding regional labour authority
for postings of more than eight days. Mandatory registration in the Register of Accredited Companies (REA).

Employment Conditions:

The remuneration of posted workers may not be lower than that set out in provincial and national collective
agreements for the construction sector, The working day is set at 1,736 hours per year (by 2025) in construction.
A daily record of working time is required.

Occupational Safety and Health (OSH):

Training in occupational risk prevention is compulsory, must comply with the provisions of the General
Agreement of the Construction Sector and be provided by an entity approved by the Construction Labour
Foundation (FLC), with foreign training not being automatically recognised.

Key points
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Companies posting workers to Spain must guarantee the wage conditions established in the sector's collective agreements, 
which may never be lower than the Minimum Interprofessional Wage (SMI).

Minimum Interprofessional Wage (SMI): For 2025, the SMI is set at €39.47 gross per day or €16,576 gross per year, 
distributed in 14 payments of €1,184.

Collective bargaining agreements: 

These are the main source for determining remuneration. The General Agreement for the Construction Sector (CGSC) sets 
the basis, but provincial agreements usually improve these conditions. 

Wage supplements:

◦ For personal conditions: disability.
◦ For working conditions:

Painful, toxic or dangerous work: 20% increase of the basic salary (10% if it is half a day or less).
Night work (22:00 to 06:00): Plus 25% of the basic salary.

◦ Other bonuses:
Transport: To compensate for travel expenses to the workplace.
Subsistence allowance: As compensation for board and lodging expenses. 

Salary and supplements



Work Periods and Vacations
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Duration: The maximum working week is 40 hours per week of actual work on an annual average. The CGSC sets the
annual working time for 2025 at 1,736 hours.

Daily Limits: No more than 9 hours of actual work per day.

Breaks: There must be a minimum of 12 hours rest between shifts. For continuous shifts of more than 6 hours, a
minimum break of 15 minutes is established (considered effective working time if so stipulated in the agreement).

Time recording: It is compulsory for all companies to keep a daily record of the working time of each employee,
including the start and end time of the working day. In case of subcontracting, the use of the main contractor's system
can be agreed.

Annual Leave:

- Minimum duration: 30 calendar days, not replaceable by financial compensation.
- Construction sector: 30 calendar days of holiday entitlement, of which at least 21 must be working days. They may be
divided into periods of at least 10 working days. In case of termination, the part not taken is paid in the settlement.



Safety and Health at Work

It provides information on the division of functions between the main contractor, the host company, the employer and
the posted workers.

In Spain, the Subcontracting Law is applied, which affects construction workers and companies. Specifically, companies
with posted workers must:

• Prove that they have human resources, at the management and production level, that they have the necessary
training in occupational risk prevention, as well as an adequate preventive organization, through supporting
documentation of compliance with the obligations established in the national transposition regulations regarding
the application of measures to promote the improvement of the safety and health of workers at work.

• In case of postings lasting more than eight days, they must register in the Register of Accredited Companies (REA)
dependent on the labor authority in whose territory their first provision of services in Spain is to be carried out.

By Collective Agreement, their workers must have 20 hours of face-to-face safety training specific to their job before
joining the work.

And the entity that provides this training must also be approved by the FLC. There are many fake diplomas that do not
meet these criteria and are not valid for entering the construction site.
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Construction Sector Fund

Since the last year, a scheme for occupational pensions has been started for all workers in the
construction sector.

Employment Conditions for Women and Youth

Women:
The construction sector is a sector where women are underrepresented. Employment conditions
are determined by the workers' statute.

Young people:
Employing workers under 18 years of age to carry out work on construction sites is prohibited.
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Obligation Declaration of Displacement

The employer who sends workers to Spain within the framework of a transnational provision of services must notify the
labour authority of the Autonomous Community where the services are to be provided of the transfer, before its start and
regardless of its duration.

It will not be necessary to notify the transfer if the duration of the transfer is not more than eight days. The notification of
the transfer will contain the following data and information:

❑ The identification of the company that sends the worker.

❑ The tax address of said company and its identification number for the purposes of Value Added Tax (VAT).

❑ The personal and professional data of the transferred workers.

❑ The identification of the company or companies and, where applicable, of the work centre or centres where the
transferred workers will provide their services.

❑ The expected start date and duration of the transfer.

❑ The determination of the provision of services that the transferred workers will carry out in Spain with an indication of
the corresponding assumption.

❑ The identification and contact details of a natural person or legal entity present in Spain who is designated by the
company as its representative to serve as a liaison with the competent Spanish authorities and to send and receive
documents or notifications, if necessary.
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Penalties for failure to comply with reporting obligations

The financial amounts depending on the degree of the infractions would be the following:

Minor infractions, in their minimum degree, with fines of 70 to 150 euros; in their medium degree, from 151 to
370 euros; and in their maximum degree, from 371 to 750 euros.

Serious infractions with fines, in their minimum degree, from 751 to 1,500 euros, in their medium degree from
1,501 to 3,750 euros; and in their maximum degree from 3,751 to 7,500 euros.

Very serious infractions with fines, in their minimum degree, from 7,501 to 30,000 euros; in their medium
degree from 30,001 to 120,005 euros; and in their maximum degree from 120,006 euros to 225,018 euros.
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Information for the Displaced Worker

It is established that the employer must communicate to the worker, with sufficient advance notice, the
information regarding the essential conditions of the employment contract, including:

❖ Place of work

❖ Duration of posting

❖ Remuneration

❖ Accommodation and food conditions

❖ Occupational risks, the company must inform and train its workers, before the start of work, about the
occupational risks of the workplace and the prevention measures they must adopt.

❖ Applicable legislation

❖ Claim procedures

Most of these essential conditions of the contract are set by the construction collective agreement applicable
to the workplace. This agreement may also set additional information conditions for the employer
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Useful sources and contacts
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FOR YOUR ATTENTION

THANK YOU

www.flc.es (+34) 985 98 28 18
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